	Maxis Solutions RCC/RPL Assessment Policy




In order for RCC or RPL to be granted, the student must be able to demonstrate and provide evidence of competency under the following packaging guidelines. 

MAXIS recognises an individual's skills and knowledge irrespective of how it has been acquired, e.g. through formal study, work experience, life experience, etc. What does RPL stand for?  It stands for Recognition of Prior Learning.  What does RCC stand for?  RCC stands for Recognition of Current Competency.  

An assessor will review your evidence and provide an assessment decision.  The assessor will provide his/her decision within fourteen days - if there is a need for a more immediate decision, please inform your assessor. If you are not happy with the assessor's decision, you should discuss it with your assessor - if necessary, the assessor may require you to provide additional evidence.  If you are not happy with the assessor's final decision, you should contact the Director of Maxis Solutions on (20) 9410 1880

After the assessment decision has been confirmed with you, a letter will be forwarded to you as confirmation of the assessment decision.

What constitutes evidence - "Evidence collected is to establish what a person can do in the workplace". 

RULES OF EVIDENCE 

In Australia and overseas, there are four rules that concern the assessment and judgment of evidence against any Competency Standards. They are applied to every item or activity the candidate produces or performs in order to ensure that what he/she has done or is doing, satisfactorily meets the requirement of the standards. This is not just on one occasion, but on as many occasions as the competent performance is required. 

VALID - The evidence that you bring forward must be VALID, that is it must relate to the specific Competency Standard you are showing evidence against. In other words the assessment must assess the skills it is meant to assess. 

AUTHENTIC - This evidence must be AUTHENTIC, in other words it must reflect something you did. 

CURRENT - It must be CURRENT in that it demonstrates recent competency. 

SUFFICIENT - The amount of evidence collected must be SUFFICIENT to make a judgment that you are able to achieve all the performance criteria for that Unit of Competency. Often this means that you must provide more than one form of evidence.

RELIABLE - is evidence a true indication

Types of evidence - There are three types of evidence: 
DIRECT - evidence produced by the candidate. 

INDIRECT - evidence produced about the candidate. 

HISTORICAL - evidence is what the candidate knew or could do in the past. 

Gathering evidence 

In most cases, it will be your responsibility to gather evidence of competency against the standards.  If you need help to understand what evidence is or how it can be gathered, please contact your trainer.

What is accepted as evidence? 

Evidence that a candidate has the competence to fulfil the requirements as specified for each Unit of Competency can be collected in various ways, such as: 
·         Work records 






Third party reports.

·         Records of workplace training 




Photographs/videos.

·         Observation of workplace tasks 




Resume

·         Written or oral questioning 




Role-plays

·         Completion of workplace documents 



Completion of projects/workbooks

·         Copies of appraisals conducted by your manager


References

·         Job/position description endorsed by your manager


Certificates - Certified

Refer to and use RCC/RPL Assessment form found in the Client Forms Manual

**** Assessor – please list evidence sighted for each competency – 1, 2, 3. ****
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